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1. Policy Purpose: 

The purpose of this policy is to outline MITT’s compensation philosophy at the board level to ensure MITT 
offers a competitive compensation package to attract and retain skilled employees. 

 
2. Policy: 

MITT’s compensation philosophy is to attract, retain, develop and reward highly skilled employees. Our 
compensation program includes both tangible and non-tangible rewards, including, cash compensation, 
benefits, retirement supports, and career growth. 

MITT will offer a competitive compensation and benefits package with special attention paid to the 
Manitoba labour market. MITT also considers the individual’s performance, contribution, experience, 
and skill set when selecting candidates and structuring individual compensation offers. 

The total non-cash compensation opportunity, including group health, dental, life and disability 
insurance and retirement supports is also targeted to be competitive with similar sized educational 
institutions in Western Canada. 

Fairness and equity shall be maintained through a rigorous and objective job evaluation process and 
benchmarking comparable positions. Progression through salary scales will be based on satisfactory 
performance and merit will be a primary consideration for advancement and career opportunities. 

All compensation programs will be administered consistently and fairly across the organization without 
regard to race, religion, national origin, colour, sex, age, or disability. 

MITT will adhere to all provincial and federal laws and regulations governing compensation. 

 
3. References: 

The Human Rights Code (Manitoba) 
 
MITT Administration Policies: 
CC-2 Respectful Workplace, Harassment Prevention and Non-Discrimination  
PS-2-1 Hiring Policy - Recruitment 

https://web2.gov.mb.ca/laws/statutes/ccsm/_pdf.php?cap=h175
https://mitt.ca/Content/Images/uploaded/policies/cc-2-respectful-workplace.pdf
https://mitt.ca/Content/Images/uploaded/policies/ps-2-1-hiring-policy-recruitment.pdf

	1. Policy Purpose:
	2. Policy:
	3. References:

