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POLICY: POLICY No.

Guide for Members of the Board of Governors for the D-6

Prevention of Sexual Violence

EFFECTIVE DATE AS OF: PRIOR VERSIONS:

June 22,2021
October 22, 2024

Policy Purpose:

The Manitoba Institute of Trades and Technology (MITT) is committed to providing and
maintaining an environment free of sexual violence. MITT has developed and implemented an
administrative policy on Sexual Violence that applies to all members of the MITT community
including board members. This document is a supplement to the Sexual Violence policy
specifically for Board Members to help understand the process and your responsibilities
regarding sexual violence.

Policy:
WHAT IS SEXUAL VIOLENCE

Sexualviolence is a broad based term that means any sexual act or act targeting a person’s
sexuality, gender identity or gender expression. The act may be physical or psychological and is
without the person’s consent and includes sexual harassment, sexual assault, stalking,
indecent exposure, voyeurism and sexual exploitation.

Additional detail and examples are provided in the administrative SV-1 Sexual Violence Policy
which can be located on MITT’s website at the following link:

https://mitt.ca/Content/Images/uploaded/policies/sv-1-sexual-violence-policy.pdf

SETTING THE TONE

All members of the MITT community have the right to live, work and study in an environment
that is free from any form of sexual violence. It is a board member’s responsibility to help set
the tone for MITT and ensure that sexual violence is not tolerated. Leading by example is a
responsibility of allboard members. Any form of sexualviolence thathas beenwitnessed should
be reported. If aboard member personally experiences sexualviolence, disclosure or reporting
is highly encouraged.
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TRAINING

The MITT administration will periodically provide training for all board members on the
awareness of and prevention of sexual violence. This training will be mandatory. Each training
session will vary, but the overall objective will be to improve your understanding on sexual
violence issues. Various methods will be used such as workshops, speakers, and online
learning sessions. Periodically training sessions may be facilitated by outside experts.

PROCEDURE -DISCLOSURE, REPORTING, INVESTIGATION OF AN INCIDENT
a. Disclosure Procedure

A disclosure is the sharing of information by a victim/survivor or bystander to MITT
concerning an incident of sexual violence whether it happened on or off a MITT
campus and is not made to the police or any other judicial official. A disclosure may or
may not be for the purpose of accessing supports, services, and/or accommodations.

Members of the Board of Governors should make a disclosure to the Chair of the
Board. In the event the Chair is directly involved in the incident, the disclosure should
be made to the Vice Chair or designate.

b. Reporting of Sexual Violence

Areporting of sexual violence is the sharing of information concerning an incident of
sexualviolence that includes either making a formal report with MITT or reporting the
incident to the police or other third-party organization.

Members of the Board of Governors should make a report the Chair of the Board. In the
event the Chair is directly involved in the incident, the report should be submitted to
the Vice Chair or designate. Depending on the nature of the incident, notification may
be needed to Human Resources and/or the Province of Manitoba.

MITT respects and supports the victim/survivor’s choice of whether or not to pursue an
investigation and/or a formal or informal resolution following an incident. Within the limits
of any applicable legislation and safety risks, MITT will always respect the privacy and
confidentiality concerns of those reporting an incident of sexual violence.

c. Investigation of Sexual Violence

The Chair of the Board will lead the investigation for any complaints involving Members of
the Board of Governors, and the Vice Chair will lead the investigation in the event the
Chair is directly involved in the incident.

An investigation will normally be completed within sixty (60) working days from when the
initial report was filed. The timeframe may be extended in instances where additional
information is required. A written summary of the results of the investigation including any
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corrective or disciplinary action will be distributed to the victim/survivor and the
accused in accordance with all privacy legislation.

PROTECTION FROM REPRISALS, RETALIATIONS OR THREATS

MITT’s ability to provide a safe and respectful workplace depends on all members of the MITT
community being confident to come forward to disclose or report an incident of sexual
violence in good faith.

It is prohibited for any Member of the Board of Governors to engage in any form of reprisal,

retaliation or threat towards any person who disclosed or reported an incident of sexual
violence.

DISCIPLINE AND BAD FAITH DISCLOSURES

Where a Member of the Board of Governors is found to have made a disclosure in bad faith or
to be in breach of the Sexual Violence Policy, discipline will be implemented in accordance
with the Complaints About the Board or Board Members Policy and the Board Code of
Conduct/Board Confidentiality Policy.

The result of a formal complaint involving a Member of the Board of Governors could lead up to
and including a recommendation to the Provincial Government to remove the Member.

POLICY ACCESSIBILITY

The full version of the Sexual Violence Policy is maintained on MITT’s website.

3. References:

MITT Governing Board Policies:
D-1 Code of Conduct/Board Confidentiality Policy
D-4 Complaints About the Board or Board Member(s)

MITT Administrative Policies:
SV-1 Sexual Violence Policy
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