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D-1 
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1. Policy Purpose: 

The purpose of this policy is to establish a Code of Conduct that requires all Board of Governors 
Members of MITT to act in a professional manner and uphold the principles of integrity, respect, and 
accountability. 

The policy also sets out the parameters that Board Governors Members must follow to ensure 
confidentiality of all privileged information. 

 
2. Policy: 

The board commits itself and its members to the highest standards of ethical and professional conduct, 
in which their actions and behaviors uphold the principles of integrity, respect, and accountability. All 
board members are required to comply with all applicable statutory standards and maintain high ethical 
standards of business conduct. 

All board members must act in the best interests of MITT and: 

a) Act honestly, in good faith and in the best interests of the Institute without regard to their own 
private interests; 

b) Act with integrity, and in a manner befitting the trust and confidence placed in them that will 
bear up under the closest public scrutiny. 

c) Act with care and in a prudent and diligent manner, and keep themselves informed of the 
policies, business and affairs of the Institute; 

d) Maintain confidentiality, which means all information owned, possessed or controlled by 
MITT Employer including, without limitation, information pertaining to the students of MITT 
(medical, personal, or otherwise), information pertaining to other staff of MITT (medical, 
personal, or otherwise), budget information, financial information, contracts, grants, 
funding, employee information (including compensation), personnel information, 
expenses, and other information not available to the public in general without restriction 
howsoever received by MITT from, through or relating to MITT and/or its affiliates and in 
whatever form (whether oral, written, machine readable or otherwise), which pertains to  
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MITT and/or its affiliates; provided, however, that the phrase “Confidential Information” 
shall not include information which was in the public domain prior to the date of receipt by 
MITT or becomes part of the public domain by publication or otherwise, not due to any 
unauthorized act or omission of MITT. 

e) Board members shall protect privileged information and respect the confidentiality of 
proceedings at all closed and in-camera board sessions, committee meetings and other 
internal and external meetings as well as confidential briefing documents, minutes, reports 
and other materials. 

f) During the term of the board member and thereafter, confidential information shall not be 
divulged without the express, prior written authorization of the board. 

g) Board members will safeguard all confidential information associated with the work of the 
board, and upon the termination of their tenure will destroy (or return to the MITT Corporate 
Secretary) all confidential information in their possession and any confidential records created 
by the board member during their tenure. 

h) Shall declare all real, perceived, or potential conflicts of interest and as soon as they are aware 
of it. (see policy D-2); 

i) Respect other board members and work in a spirit of harmony and cooperation; 

j) Attend board and/or committee meetings on a regular and punctual basis. Board members 
shall notify the Corporate Secretary in advance if they will miss any meeting; 

k) Respect that the board speaks as one voice; 

l) Shall not attempt to exercise individual authority within the Institute, except as explicitly set 
forth in board policies; 

m) Avoid behaviors unbecoming of a board member including but not limited to activities that are 
illegal, that are in breach of established board policies, that demonstrate a lack of respect for 
board members or board decisions, or constitute or demonstrate harassment, violence, or 
discrimination; 

n) Adhere to the Respectful Workplace, Harassment Prevention and Non-Discrimination Policy. 

o) Annually sign Confidentiality Agreement 

p) Any board member who feels there has been a suspected breach of the Code by another 
member should raise their concern to the Chair of the Board without fear of reprisal. In the 
event the Chair is directly involved in the incident, the disclosure should be made to the Vice 
Chair or designate. 
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Agreement to comply with the Code of Conduct/Board Confidentiality policy is a condition of service as 
a board member. If there is a concern regarding non-compliance, the Chair shall assess the 
circumstances and shall make a recommendation to the Board of Governors, which could include 
sanctions, and in certain circumstances a recommendation to the Minister to revoke a member’s 
appointment. 

 
 

3. References: 
 

MITT Board of Governors Policies: 
D-2 Conflict of Interest 

 
MITT Administrative Policies: 
CC-2 Respectful Workplace, Harassment Prevention and Non-Discrimination  
SV- 1 Sexual Violence Policy 
WSH-2 Violence Prevention Policy 

https://mitt.ca/Content/Images/uploaded/policies/board/d-2-conflict-of-interest.pdf
https://mitt.ca/Content/Images/uploaded/policies/cc-2-respectful-workplace.pdf
https://mitt.ca/Content/Images/uploaded/policies/sv-1-sexual-violence-policy.pdf
https://mitt.ca/Content/Images/uploaded/policies/wsh-2-violence-prevention-policy.pdf
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